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About BM Vallá 
We are a leading company in the 
production of concrete and plaster 
products for the Icelandic construction 
industry. Issues related to the environment 
and the sustainability of resources are at 
the core of our operations. 
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BM Vallá has a long history of 70 years and the 
company plays a leading role in the production 
of concrete and masonry products for the 
Icelandic construction industry.

The production is based on knowledge, 
experience and quality that lasts and withstands 
the most extreme stress tests in Icelandic 
conditions.

Environmental issues and the sustainability of resources are core issues in 
our operations, and BM Vallá has set the ambitious goal for itself to 
become the most environmentally benign concrete producer in the 
country. We intend to make all operations and concrete production of BM 
Vallá carbon-neutral by 2030.

The role of BM Vallá is to offer solid, long-lasting and environmentally 
friendlier building materials for construction. Our experienced staff 
provides advice and solutions aimed at supporting our clients to build in an 
environmentally friendly manner and thereby reduce adverse air quality 
impacts. BM Vallá has completed a life-cycle assessment of its concrete 
products, the first amongst Icelandic concrete producers and has obtained 
a certified Environmental Product Declaration. 

Our activity is wide-ranging. We operate at six locations in the country, 
including a concrete-mixing plant, a plaster and pedestrian slab factory, a 
plant producing housing slabs and smaller objects, along with sales offices 
in four locations. We also operate two research laboratories where we 
conduct tests, research and development of products of the company. 



Sound business operations are a key factor in our business, and according 
to our 2021 accounts, the total turnover of BM Vallá is ISK 6.1 billion, 
compared to ISK 5.5 billion the previous year. 

BM Vallá is on the list of outstanding companies of Creditinfo in 2021. 
Outstanding companies have in common the characteristic of being 
stable, standing on sound foundations and contributing to the wellbeing of 
all. The operations of the company have been equal-pay certified 
according to ÍST 85:2012, and its corporate governance has been quality 
certified according to the ISO 9001 standard. BM Vallá is the only concrete 
producer in the country with such certifications. The introduction of the 
environment management system ISO 14001 and the safety management 
system ISO 45001 is under preparation. 

BM Vallá is owned by the parent company Hornsteinn, which also owns 
the companies Björgun and Sementsverksmiðjan. We worked with 
5,500 clients in the past year, and our man-years were 129 in number. 

The staff has the core values of BM Vallá as their guiding light in their 
work, and they are the foundation of our company culture. 

Strength | One of our values is strength, but it is based on 
cooperation, courage and ambition

Dependability | We are reliable and know that knowledge 
and experience shape our future

Vision | We are forward-looking and have innovation, 
sustainability and environmental issues as our 
guiding principles
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The Address of the CEO
“It is our declared policy to take responsibility for 
all disposal from our production, i.e. the cement, 
even if it is not directly included in the disposal 
accounting of the country.”
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We have set ourselves the ambitious goal that all the concrete production of 
BM Vallá and its operations will be carbon-neutral by 2030. These 
imperatives are at the core of our policy formation, and we are determined 
to seek all avenues to reduce our carbon footprint. 

To counter the climate crisis, all participants in the construction industry 
must do their utmost to produce solutions that have a more positive 
environmental impact. We will not shirk from this responsibility, and this 
year, we had some success going in this direction, such as producing a more 
environmentally benign concrete that carries a carbon footprint 40% less 
than conventional concrete. In addition, the total reduction in greenhouse 
gas emissions from our operations declined by just over 10% for each 
produced cubic metre. We also managed to reduce the cement content in 
our concrete recipes by about 20%. This positive result encourages us still 
further to leave green footprints on our journey towards carbon neutrality. 

It is our declared policy to take responsibility for all the disposal from our 
production, including cement, even if it is not directly included in the 
disposal accounting of the country. We therefore take 100% responsibility 
for our entire value chain, where cement weighs heavily with 85–90% of the 
disposal. 

Building regulations are expected to be revised soon. Sections on concrete 
are expected to be considerably revised where the environmental impact of 
concrete will be more considered, and our policy of moving in the direction 
of carbon neutrality will be supported. We are convinced that concrete is a 
very good choice for sound structures, as few building materials provide as 
much longevity and safety. 

The thought of recycling and reuse has been much on our mind, and we 
have increased our recycling ratio for concrete by 7%. A number of 
interesting projects are in the making that aim at a still better result in tasks 
related to the recycling economy, both in our own activity and that of our 
co-operating partners. 

We received an equal-pay certification this past year, and we thereby took 
an important step towards a better gender balance. We established the 
Community Fund, Hjálparhella BM Vallá, and the Fund contributed to 
UNICEF and to a project named Römpum upp Reykjavík (Improve 
Reykjavík). 

For our staff, it is a pleasure to issue our first community report for BM Vallá 
and thereby provide information on the points of emphasis, results and our 
goals of community responsibility. We want to grow and prosper in 
harmony with our environment and community with a clear vision for a 
future of carbon neutrality and responsibility for all disposal of concrete. 
This we pledge for a greener future. 

Þorsteinn Víglundsson
Chief Executive Officer of Hornsteinn, the parent company of BM Vallá 
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The labour market and 
labour environment
We place great emphasis upon creating a good 
work environment for our staff and help in 
contributing to a good workplace culture. 
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Increased demand for staff has 
called for new challenges both 
in connection with the increase 
in the number of foreign 
employees and a more diverse 
form of employment.

For the past two years, we have placed special 
emphasis on training related to better client 
relations and dissemination of information, 
especially for our staff of foreign origin. All 
material has therefore been translated into 
English and Polish, and there are interpreters at 
staff meetings when needed. 

We run a strong training system at BM Vallá, and 
before new staff begins work, they must 
complete initial training, such as on safety 
measures and an introduction to the company’s 
activity. The staff of BM Vallá welcomes new staff 
and does its utmost to provide them with 
support. 

BM Vallá and Hornsteinn, its parent company, 
have a staff of close to 180 persons in six 
locations, Reykjavík, Garðabær, Akranes, 
Reyðarfjörður and Akureyri. The overwhelming 
majority are men; only 12% are women.

The company works in a sector that up to now 
has been viewed as male dominated. We are 
determined to correct this gender imbalance 
within the company by emphasising work 
flexibility and work hours. 

BM Vallá received an equal-pay certification in 
2021. By abiding to this system and the 
procedures of the equal-pay system, the 
company ensures still further that there will not 
be a gender imbalance when it comes to pay 
and emoluments for equally valuable jobs. 

Equality and equal-pay

BM Vallá emphasises that responsibility and 
work procedures must be clear and that 
management is based on transparency and 
straightforwardness. The company must have 
active and accessible information, and all staff 
must have good access to management. Great 
emphasis is placed on equality, and any 
discrimination is prohibited. Equal pay is an 
inseparable part of the pay policy of the 
company. 

We have a response plan that aims at eradicating 
persecution, sexual harassment, gender-related 
harassment and violence in the workplace, cf. 
Regulation No. 1009/2015 and Act No. 46/1980 
on Workplace Conditions, Sanitary Procedures 
and Workplace Safety. 

We conduct regular work satisfaction surveys, 
and these have been used by our human 
resources department to quickly respond to 
outcomes that show what can be improved. 
About 70% of the staff participates on average, 
and the satisfaction rating is about 4 out of a 
possible 5, which is viewed as a good result.



At BM Vallá, just over 50% of the staff is of 
foreign origin, and it is therefore safe to say that 
the company is multicultural. 

Most workers are from Poland, but there are also 
workers from Lithuania, Cameroon, the 
Philippines, Ukraine, the United States, Thailand 
and Latvia. 

Multicultural workplace
It is important that all information is issued in 
Icelandic, English and Polish and that all will 
have the same opportunity for career 
development within the company, irrespective 
of origin. 

Our staff varies widely in age, and we place 
great emphasis on equal opportunity, 
regardless of age. 

The company wishes to be viewed as a good 
workplace that ensures good work conditions 
and prospects for career development. We 
issued staff guidelines for ethics and staff 
communications this year in co-operation with 
staff to frame our points of emphasis, rules and 
criteria in relation to positive communications 
and co-operation. 

Career development and good work 
conditions

The company provides staff with clothing 
appropriate for their job, including protective 
attire and safety equipment. We work in 
accordance with a health policy that contributes 
to the physical, mental and social health of our 
staff. 

Mental and physical health is a major guiding 
principle in all the operations of the company, 
and we understand that good health is a major 
prerequisite for being an active participant in the 
community. 

The staff is encouraged to participate in the 
health initiative of the company, paying 
attention to one’s own health and wellbeing. 



The staff receives a sports contribution to help 
pay for the cost of pursuing gym activity and 
sports. The company is in co-operation with 
Heilsuvernd, which is a health service provider 
certified by the Occupational Safety and Health 
Authority.

We provide healthy food in the canteen of BM 
Vallá, where our staff will have the opportunity 
to eat a variety of healthy and nutritious food for 
lunch without cost, except for a tax on 
perquisites. 

Due to the special nature of the company’s 
activity, most staff will have training as required 
by their job, such as certification for operating 
workplace machinery, advanced driver training 

or a university degree in mechanical 
engineering, construction, soil mechanics and 
chemistry. 

Retraining are encouraged

The company takes pride in maintaining the 
great store of know-how of the staff and 
provides staff with grants for further study and 
retraining to strengthen skills and know-how.

The company has provided grants for advanced 
driver training, workplace machinery training 
and management training. 

All foreign staff is offered training in Icelandic.  
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Safety and health
We operate in accordance with a clear 
policy in matters of health and safety and 
see it as one of the foundations for a 
responsible human resource policy.
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BM Vallá operates an extensive preventive and 
training program based on rules and a systematic 
approach to all aspects of operations and 
management to prevent accidents and illnesses 
caused by our operations. 

Emphasis is placed on analysing risk and measures to reduce risk in the 
workplace. Staff is encouraged to pay attention to their own risk on site by 
briefly analysing risk before work begins. 

All staff has the clear authority to stop all tasks if not considered sufficiently 
safe in each instance.

Several metrics and methods are being used for supervision and diligence, 
such as risk analysis, incident records, safety interviews and measures of 
correction. 

We use internal supervision and a register of comments, and we constantly 
strive for improvements. We run a central database for registrations, 
improvement tasks and measures from internal supervision.

All such incidents are processed, depending on their nature, including all 
serious incidents requiring first aid, medical assistance or that cause 
absences. They are investigated, core-analysed and give rise to preventive 
measures to ensure that they will not be repeated.



The following incidents were recorded in 2021:

169 near-accidents, in which 8 people were hurt
Three people were absent
Five needed medical help
There were 28 safety interviews – where a manager talks to an 
employee about safety which gave rise to 62 tasks for improvement 
regarding health and safety. 

Two standards were introduced that deal with the safety of guests and 
contractors on one hand and safe driving on the other. 

Safety interviews are used as a visible tool of management where 
managers have the goal of going to a worksite and talking to employees 
about on-site safety. These interviews are recorded in the incident report 
database. 

Emphasis is placed on the training and reception of new workers. All new 
workers must complete basic training in safety and health before they 
begin work. Subsequently, they receive on-site training for their tasks.

We aim for an improved safety culture where managers set targets that 
should support a better safety culture. 

The aim is to complete the introduction of ISO 45001, the Safety 
Management Standard, this year.

All incidents must be reported Our focus for 2022
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Equality and the 
Equal Pay Policy
We have received an equal pay 
certification, and equal pay is an 
inseparable part of our pay policy.
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BM Vallá emphasises that responsibility and work procedures be clear, that management is based on 
transparency and straightforwardness, that information is active and accessible and that all staff will have 
good access to managers. 

Great emphasis is placed on equality, and any discrimination is prohibited. Equal pay is an inseparable part of our pay policy. 

We have a response plan that aims at the eradication of persecution, sexual harassment, gender-related harassment and violence in the workplace, cf. 
Regulation No. 1009/2015 and Act No. 46/1980 on Workplace Conditions, Sanitary Procedures and Workplace Safety.
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Community projects
We make contributions to a variety of 
community projects through our 
Community Fund, Hjálparhella BM Vallá. 
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UNICEF – contribution to the COVAX project to help with vaccinations 
against COVID-19 in poorer countries. 
Römpum upp Reykjavík - a Reykjavík community improvement project where 
we provide pavement slabs, sand and materials.
Knattspyrnufélag Fjarðabyggðar – The Fjarðabyggð Football Club.
Þögul tár (Silent tears) – contribution to the production of a documentary film 
on suicides, headed by the Icelandic Cancer Society.
We support Mottumars, a March effort to call attention to male testicular 
cancer.
ÍA knattspyrnufélag – The Akranes Football Club.
UMF Þór – Basketball Club. 
Tindastóll – Basketball Club.
Stígamót – an organisation running shelters for abused wives and mothers. 
SÁÁ – a detox facility.
Björgunarfélag Akraness – The Akranes Rescue Society. 

Our Community Fund: Hjálparhella BM Vallá supports various projects

This year we made contribution to various projects, such as a support to UNICEF Iceland and Rampar in Reykjavík.
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Environmental and air 
quality issues
We aim at becoming the most 
environmentally conscious concrete 
producer of the country. Read about our 
achievements and goals related to the 
environment and air quality.
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We reduced our emissions of 
greenhouse gases by 10%* during 
the year or by 2,915 tCO2. 

We did this by using a more 
environmentally friendly cement, by 
increasing our recycling ratio and by 
developing new concrete recipes.

*for each produced cubic metre.

We placed the main emphasis 
upon increasing the use of a more 
environmentally friendly type of 
cement. 

This was very successful; we were 
able to offer cement with a  20% 
lower carbon footprint  compared 
to conventional cement that was 
exclusively used by the company 
before. 

40% lower carbon 
footprint of concrete

We constantly strived to upgrade 
and revise our concrete recipes 
along with strict quality supervision 
to ensure the same quality and to 
reduce adverse environmental 
impacts. 

With new concrete recipes, we 
introduced concrete with a carbon 
footprint  40% lower kolefnisspor 
than with conventional concrete. 

It is our declared policy to take full 
responsibility for all the disposal 
from our production and transport 
of raw materials used in concrete, 
even if disposal from concrete 
production is not directly included in 
the disposal accounting of the entire 
country. 
Cement accounts for  85-90% of 
the total carbon footprint of each 
produced cubic metre of concrete. 

Environmental achivevements and goals

10% reduced emissions 20% lower carbon 
footprint of cement

100% responsibility for all 
disposal of concrete



Average emissions decreased between years

By using environmentally friendly cement, we were able to reduce carbon dioxide emissions by 8.3% between years, or by 27 kg per cubic 
meter of concrete produced. In addition, we increased the recycling rate of concrete by 7%. 

We call this a 100% responsible countermeasure and to take responsibility for the entire value chain of cement use in production.

„A reduction in emissions of 2,915 tCO2 
corresponds to emissions from 1,800 cars * 
on an annual basis.“

*Based on the average passenger car, we drive 15,000 km per year, and 

emissions of 108 g / km. According to guidelines from the FÍB.

2020 2021 Change

Average disposal per unit kgCO₂ í /m3 312* 285* -8,3%*

Production increase, year-on-year +20%*

Concrete recycling ratio 81%* 88%* +7%*

Offsetting measures
m3 recycled / m3 produced 2,85%* 4,5%* +1,65%*

With offsetting measures –  tCO₂ 
 saved

- 2.915

*based on each m3 of concrete



Greenhouse gas emissions nationally

Although the total emissions 

from operations increased due 

to an increase in production, 

good results were achieved in 

reducing global greenhouse 

gas emissions, a decrease of 

10% due to mitigation measures 

in connection with reduced use 
of cement and new concrete.

"100% responsible 
emissions extend 
beyond the rocks - we 
call it a sustainable 
approach."

Scope 1 Units 2020 2021

Total emissions tCO₂í 2.819 3.099

Local fuel consumption tCO₂í 332 239

Vehicle fuel consumption tCO₂í 2.487 2.781

Scope 2 Units 2020 2021

Totel emissions tCO₂í 95,8 81,4

Electricity tCO₂í 31,8 30,9

District heating tCO₂í 64 51

Scope 3 Units 2020 2021

Total emissions (waste from operations) tCO₂í 155 194

Scope 1, 2, and 3 - Total emissions tCO₂í 3.070 3.374



Energy savings

Total energy consumption (kWh) decreased by 22.5% *. Energy 
consumption (kWh) from fossil fuels decreased by 13% *.

Total water consumption (m3) decreased by 18% * and was the 
largest decrease in hot water.

* Based on energy consumption pr. manufactured cubic meters.

„Total energy consumptions (kWh) decreased 
by 22,5% during the year."

Energy Consumption

Energy consumption Units 2020 2021

Total energy consumption kWst 21.368.737 20.773.809

Fossil fuels kWst 11.111.883 12.123.419

Biofuels kWst 21

Electricity kWst 3.030.844 2.941.331

District heating kWst 7.226.010 5.709.039

Direct energy consumption kWst 11.111.883 12.123.440

Indirect energy consumption kWst 10.256.854 8.650.370



Water consumption

Units 2020 2021

Total water consumption m³ 177.357,9 145.066,5

Cold water m³ 52.771,5 46.634,8

Hot water m³ 124.586,4 98.431,7

Key figures in green accounting

Energy composition

Energy composition Units 2020 2021

Total energy consumption kWst 21.368.737 20.773.809

Fossil fuels % 52% 58%

Renewable 
energy sources % 48% 42%



Circular and environmental friendly collaborators

Green contractors

The collaborative project 
Green Contractors involves a 
shared responsibility in 
packaging recycling. 
Contractors return the 
packaging to BM Vallá, which 
delivers the packaging to 
Pure North and takes care of 
the recycling of the plastic. 

The recycling rate increased 
to 29%, compared to 13% the 
previous year.

„The collaboration 
has yielded a 29% 

recycling rate.“

Circular House

Innovation projects by BM Vallá, VSÓ ráðgjöf and s.ap.arkitektar has 
worked on and aims to develop precast building units from 
environmentally friendly concrete that can be disassembled and 
reassembled.

The idea is to build and design the first Icelandic cycle house that 
maximizes resource utilization and minimizes the carbon footprint.

The aim is for 90% of the building material to be renewable or 
reused.



Circular and environmental friendly collaborators

Environmental Friendly House

Cast-in-place houses also have the 
potential to be more 
environmentally friendly, and we 
are working on an innovation 
project with Félagsbústaðir and 
s.ap.arkitektar.

The aim is to go one step further 
than certification standards and 
use concrete with less cement and 
reuse raw materials and fillers 
according to circular thinking.

Green Industrial Parks

In Akranes, Folium will build 
green industrial parks where 
ecological appearance, 
planning and design are the 
guiding principles in all 
projects.

BM Vallá is responsible for 
the production of precast 
building units where the goal 
is to use as environmentally 
friendly a concrete recipe as 
possible, without 
compromising on 
requirements for strength, 
quality or durability.
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Environmental policy
The goals of carbon neutrality in operations by 
2030 call for a goal-oriented product 
development, change in work procedures and 
offsetting measures to reduce the emission of 
greenhouse gases.
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The goal of carbon neutrality in operations by 2030 calls for a goal-
oriented product development and innovation along with change in work 
procedures and ambitious offsetting measures to enable the reduction in 
emissions of greenhouse gases in all areas of production of BM Vallá.

Our main cement supplier, Norcem AS in Norway, has set comparable 
goals for carbon neutrality and has already mapped out measures to 
account for 60% of the goal. This includes the introduction of new types of 
cement, the carbon from concrete, the capture and injection of carbon 
dioxide from the production of cement as well as a more efficient use of 
energy. 

Environmental friendly concrete

The cement content constitutes 85–90% of the total emissions of CO2 in 
the operations of BM Vallá, and it is therefore a priority issue to offer new 
types of concrete with more environmentally friendly cement. 

The company can already offer its clients concrete with a carbon footprint 
up to 40% less. 

We are going for Net Zero Emission 



BM Vallá environmental policy takes into account daily 
operations, in all production, in the selection of suppliers 
and service providers.

An effort is being made to reduce the adverse environmental impact 
of operations by: 

Making concrete production and operations carbon neutral by 2030. 
Having a responsible use of natural resources as a guiding light. 
Placing emphasis on constant monitoring, improvements and reducing 
inputs that have an adverse environmental impact. 
Steadily working on product development, innovation and research of our 
own products in co-operation with suppliers and co-operating parties. 
Encouraging a recycling culture in our production by re-using, repairing, 
reproducing and recycling resources that emanate from operations, in a 
responsible manner.
Sorting waste from operations, encouraging recycling and reducing 
general waste/burial and reducing food waste. Never deviating from legal 
requirements on the environment and maintaining stricter standards 
where applicable. 
Encouraging energy-saving measures by monitoring, measuring and 
seeking ways and means to reduce use of electricity and water. 
Encouraging an environmental mode of travel where possible by vehicles 
using renewable energy.
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Against corruption
Adhere to a clear policy on compliance with 
applicable rules and laws by regularly 
updating policies in line with values and 
criteria of the community in each instance. 
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There is a variety of ways and means for the staff to inquire about or report 
unacceptable behaviour, suspected violation of laws and regulations of the 
company, through the “Speakup” facility. 

Rules of business conduct have been introduced and a variety of guidelines 
against corruption, money laundering and for Internet safety have been 
issued as well as a policy against business coercion and in favour of human 
rights. 

Moreover, the staff receives instructions on competition law, responsibility, 
monitoring and possible reprimands associated therewith.

The handling of response to such notification and reports is in accordance 
with the provisions of Act No. 40/2020 on the Protection of 
Whistleblowers and the procedures of the company regarding the 
whistleblowing of staff on violations of law or other reprehensible conduct. 

The rules of ethics of suppliers are maintained in accordance with 
internationally recognised standards along with the main principles of 
human rights, work rights, protection against corruption and for the 
environment. 

A clear policy on compliance with current rules and laws is followed, and compliance rules are regularly 
updated in line with the values and norms of society at any given time.



Click here or press enter for the accessibility optimised version

Sustainability and 
community responsibility
We are most committed to sustainability and 
community responsibility, and our commitment to 
carbon neutrality by 2030 is our guiding light in 
the policy formulation that we have presented. 
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Our commitment to carbon neutrality 2030 is the guiding light in the strategic goals that have been set.

The policy of sustainability of BM Vallá is descriptive of our emphasis on community responsibility, and our policy takes account of the Sustainable 
Development Goals of the United Nations in connection with environmental, social and governance criteria. 

BM Vallá has placed five global development goals as a priority in line with the company’s policy formulation: 
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The UN Sustainable 
Development Goals
We link our operations to the Sustainable 
Goals of the United Nations, and that 
reflects our emphasis on issues of air quality 
and community responsibility. 
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Innovation and financial strength

We will use all natural resources as efficiently as possible, and we aim at 
keeping the cost of finance reasonable. 
We invest in innovation and development of progressive, 
environmentally friendly production methods and products.
We participate in projects outside the company that contribute to the 
development and use of environmentally improved production and 
materials. 

Compliance with laws and regulations as well as 
transparency

We ensure compliance with international human rights law, against 
corruption and the labour rights of staff through procedures within the 
company, such as the protection of whistleblowers.
We place rigorous demands on our business with suppliers and co-
operating partners.
We ensure that every position inside the company is filled with the most 
qualified person, irrespective of gender, religion, race or gender identity.

Governance criteria



Outstanding health and safety issues

We intend to strengthen our safety culture, and we place a priority 
upon the safety and health of our staff.
We intend to ensure that all staff will return safely home at the end of 
their working day.
We intend to reduce the hours lost due to workplace accidents to zero.
We intend to strengthen our safety culture and we operate an 
extensive preventive training program to prevent accidents and 
illnesses caused by our operations. 

A responsible community citizen

We want to become a sought-after workplace with good working 
conditions and prospects for advancement.
We will provide accessible information on our operations, the results and 
our production.
We intend to be an active participant in projects of our nearby 
community. We operate the BM Vallá Community Fund (Hjálparhella 
BM Vallá) and support community projects.

Social criteria



We must strengthen our circular thinking and culture

We aim at carbon neutrality in our operations by 2030.
We intend to reduce the carbon footprint per each cubic metre 
produced by 30% before 2024.
We intend to strengthen the recycling culture in our operations, such as 
by reducing unsorted waste. 
We will steadily increase our recycling ratio in all our production. 

A responsible use of natural resources

We intend to reduce the cement content in our concrete recipes.
We intend to become still more responsible in our use of water and 
electricity.
We intend to reduce our use of fossil fuels with responsible logistics 
of our fleet and transport. 
We support the responsible use of natural resources in all our 
operations by minimising waste in our operations. 

Environmental criteria



Our focus in the coming months to achieve carbon 
neutrality is aimed at the following actions:

Reduce cement consumption in concrete recipes.
Offer environmentally friendly concrete that has less carbon 
footprint.
Reduce water consumption in production with responsible use 
in mind.
Participate in projects with our partners that aim to reduce the 
carbon footprint of construction.

Environmental standards and measures

We have mapped out actions that aim to 
achieve carbon neutrality by 2030.

Solutions amounting to 60% of the target have already been 
identified.
We are working on other measures, such as supporting projects 
in the field of carbon sequestration, using concrete in a circular 
economy and other mitigation measures to reduce the negative 
environmental impact of our operations.



Thank you for reading our CSR report
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